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OPEN ENROLLMENT FOR  
CARPENTERS VOLUNTARY DENTAL PROGRAM 

Dear Greater Pennsylvania Union 
Carpenter:

United Concordia is pleased to 
announce that this year, we will again 
be offering you a dual choice for your 
voluntary dental benefit. You can elect to 
enroll in ConcordiaPLUS, a dental HMO 
or you may enroll in ConcordiaAccess, 
a plan that provides you with more 
freedom of choice. To get a Benefits 
Summary for each of these plans, please 
call 1-888-320-3316. Identify yourself as 
a Greater Pennsylvania Union Carpenter. 
Should the representative ask, the group 
numbers are 847623 and 843445.

How Do the Programs Work?
The ConcordiaPLUS plan is a 

managed care dental plan that requires 
your selection of a Primary Dental 
Office (PDO) from our ConcordiaPLUS 
network for you and each of your covered 
family members.

Payment for covered services is 
made according to the ConcordiaPLUS 
Benefits Summary and is based upon 
United Concordia’s Maximum Allowable 
Charge (MAC). You will be responsible 
only for the copayment amount for 
each procedure performed. There are 
no deductibles, annual maximums or 
lifetime maximums on orthodontic 
services. Furthermore, you do not 
need to file any claim forms. If you 
have any treatment in progress, such 
as orthodontic work, bridgeware etc., 
please contact Dental Customer Service 
to confirm coverage.

You can select a PDO by either visiting 
United Concordia’s web site at www.
ucci.com and selecting ConcordiaPLUS 
under the provider section or by 
contacting Dental Customer Service at 
1-866-357-3304.

The ConcordiaAccess plan is a 
passive PPO plan for your diagnostic, 
preventive and basic services and a 
discount plan for all other dental services. 
This plan provides you with a broader 
selection of providers, who are in the 
ConcordiaAccess network. You are not 
even required to use a participating 
provider for covered services. However, 
participating providers accept our 
payment as payment in full, less any 
deductible or coinsurance which is 
the member’s responsibility. Non 
participating providers may balance 
bill you for charges which exceed our 
Maximum Allowable Charge (MAC).

You are required to use a participating 
provider for non covered, discounted 
services as those providers agree to offer 
you a discount on these services. The 
discount is typically around 20% of the 
provider’s normal charge.

Cost of the Programs

	 ConcordiaPLUS Premiums
	Coverage Level	 Quarterly Premium
	 Single	 $63.75	
	 Two Party	 $124.02
	 Family	 $190.89

ConcordiaAccess Premiums
	Coverage Level	 Quarterly Premium
	 Single	 $49.02
	 Two Party	 $87.84
	 Family	 $146.85

How Do I Enroll in the Coverage?
Enrollment materials can be obtained 

by contacting the Membership and 
Billing Department at 1-888-320-3316. 
Please complete your enrollment form 
and check for the first three months of 
premium (see preceding for quarterly 

costs). The information should be 
forwarded to:

United Concordia  
   Companies, Inc. 
PO Box 69423 
Harrisburg, PA 17106-9423

Mail in cut-off is 12/20/2006 for a 
01/01/2007 effective date 
Mail in cut-off is 1/20/2007 for a 
2/1/2007 effective date 
Mail in cut-off is 2/20/2007 for a 
3/1/2007 effective date

Please note that if you have not 
enrolled by 03/01/2007, you will not be 
eligible until the next open enrollment 
for 01/01/2008.

Please make checks payable to 
United Concordia Companies, Inc. and 
be sure to submit it to United Concordia 
Companies, Inc. with your enrollment 
application no later than the 15th of the 
month prior to the requested effective 
date as outlined above.
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TRUSTEES
Greater Pennsylvania

Carpenters’  
Annuity/Savings Fund

John A. Brooks
Chairman

John P. Gadomski

Raymond W. Vogel, Jr.
Jack W. Ramage

Co-Chairman
Frederick Episcopo

John P. Maffeo, Jr.

Greater Pennsylvania 
Carpenters’  

Pension Fund
John A. Brooks

Chairman
Louis R. Gilberti, Jr.

Lee J. Manges

Robert D. Meyer

Dennis L. Rousseau

Raymond W. Vogel, Jr.
William R. Waterkotte

Michael P. Welsh

Richard F. Rivers, Jr.
Secretary-Treasurer

Robert Buechel

Dwight E. Kuhn

Terrence M. McDonough

Robert O’Bryon

Jack W. Ramage

Terry L. Walsh

Kenneth Wolf

Greater Pennsylvania 
Carpenters’ Medical Plan

John A. Brooks
Chairman

Felix A. Folletti

Robert J. Graswick

Dennis L. Rousseau

Samuel Shilling

Zane R. Smigas

Robert L. Sommers

Raymond W. Vogel, Jr.
William R. Waterkotte

Thomas L. Milletary
Co-Chairman

Robert Buechel

Thomas A. Landau

Barry L. Loveday

John P. Maffeo, Jr.
Terrence M. McDonough

John Morris

Raymond A. Volpatt, Jr.
Terry L. Walsh

Annuity/Savings Fund Information
HERE IS A SUMMARY OF MARKET VALUE ASSETS AS OF SEPTEMBER 30, 2006

		  Percent
	 Market Value	 of Total

Blackrock Core Bond..................................................... 	 $  3,601,302.44	 1.87%

American Beacon Large Cap Value Fund..................... 	 5,128,701.06	 2.67%

Blackrock Index Equity.................................................. 	 2,105,193.23	 1.10%

Carpenters Stable Value Fund....................................... 	 121,232,437.48	 63.11%

American Century Strategic Alloc. Conservative.......... 	 7,152,758.07	 3.72%

American Century Strategic Alloc. Moderate............... 	 9,311,802.79	 4.85%

American Century Strategic Alloc. Aggressive............. 	 22,509,036.46	 11.72%

Federated Mid-Cap Index Fund................................... 	 261,291.72	 .14%

American Fund Growth Fund of America.................... 	 6,348,356.05	 3.30%

American Fund EuroPacific Growth Fund.................. 	 7,013,571.71	 3.65%

Third Avenue Small Cap Value Fund............................ 	 3,548,038.40	 1.85%

Fidelity Advisor Small Cap Fund.................................. 	 3,879,481.89	 2.02%

TOTAL........................................................................... 	 $192,091,971.30	 100.00%

SELECTED TOTAL RETURN INFORMATION ON EACH FUND 
AS OF SEPTEMBER 30, 2006 IS LISTED BELOW

	 Quarter	 1-Year	 5-Year	 10-Year
	 Ending	 Ending	 Ending	 Ending
	 9/30/06	 9/30/06	 9/30/06	 9/30/06

Blackrock Core Bond................................	 3.34%	 3.38%	 4.43%	 6.07%

American Beacon 
  Large Cap Value Fund..........................	 5.79%	 12.36%	 12.45%	 9.88%

Blackrock Index Equity.............................	 5.61%	 10.42%	 6.42%	 7.99%

Carpenters Stable Value Fund — 
  (not net of its annual investment 
  management fee)...................................	 1.21%	 4.79%	 N/A	 N/A

American Century Strategic Alloc. 
  Conservative..........................................	 3.36%	 6.27%	 5.63%	 6.61%

American Century Strategic Alloc. 
  Moderate...............................................	 3.22%	 8.27%	 7.63%	 7.79%

American Century Strategic Alloc. 
  Aggressive..............................................	 2.84%	 9.15%	 8.39%	 8.26%

Federated Mid-Cap Index Fund..............	 -1.21%	 6.09%	 12.45%	 12.63%

American Fund Growth Fund 
  of America.............................................	 1.45%	 9.48%	 10.15%	 13.08%

American Fund EuroPacific 
  Growth Fund.........................................	 4.99%	 20.05%	 15.36%	 11.01%

Third Avenue Small Cap Value Fund.......	 .35%	 6.78%	 14.42%	 N/A

Fidelity Advisor Small Cap Fund.............	 -.96%	 2.70%	 13.01%	 N/A

Additional information can be obtained by calling the Vested Interest Response Line 
at 1-800-374-4631 or by reviewing your Quarterly Statement 

when mailed to you by PNC Bank.
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Welcome to Retirement
LOCAL UNION No. 81

Bernard J. Dinardo
Stephen R. Mead
Carlos E. Risco
Ronald P. Soety
Donald L. Smith
James D. Warner
Joseph L. Warner
Philip M. Zaczyk

LOCAL UNION No. 84
Larry R. Husak

James E. Schiffbauer

LOCAL UNION No. 142
Robert D. Baggs
Dominic Bucci

Wm. Robert Frantz
John W. Haley
Robert Hines

George A. Hodgson
Dennis E. Hunsinger

Frank E. Masson
Herman G. McDaniels

James W. Stauffer
Robert L. Tracy

Herbert G. Yothers

LOCAL UNION No. 165
John F. Diperna

William E. McNulty
Paul M. O’Hanlon

William N. Pyle
Larry W. Will

Mark J. Zollner

LOCAL UNION No. 211
John J. Funk

Richard R. Parisi
James R. Picard

Robert M. Pschirer
George W. Rock
Donald W. Yoho
Gregory P. Zajac

LOCAL UNION No. 492/214
Richard Vogt

Robert H. Yoder

LOCAL UNION No. 230
Vincent H. Bougher
Ronald D. Burger
Donald E. Ceresa

James Fetchen
Paul W. Grebner
John H. Koerber

Joseph V. Krynock

LOCAL UNION No. 230 (cont.)

Angelo A. Martini
Richard J. Nolle
Gary R. Schlegel

William P. Valentyn
Stanley E. Zalar

LOCAL UNION No. 268
Jon C. Alderman
Richard L. Bunch
Ronald G. Dickson
James N. Nelson

Jimmie E. Peterson
Gary E. Vogan

LOCAL UNION No. 333
Joseph N. Alcorn III

Thomas E. Wolfe
John R. Zenewicz
Joseph Zenewicz

LOCAL UNION No. 462
Frank Peters

Michael Plechey
Sheldon D. Runk, Jr.

LOCAL UNION No. 261/645
Arthur Metschulat, Jr.

Ray L. Zack

LOCAL UNION No. 922
Frank A. Bach, Jr.

Domenic A. Borello, Jr.
Clifford C. Diehl
Howard R. Gray
Thomas E. Karch
John E. Kendrew

James J. Lapic
William D. Miller
Douglas A. Pickett
Henry D. Rousseau

LOCAL UNION No. 947
Raymond D. Allison

Boyd Cressley
Dennis L. Dressler

Jerry H. Stewart
Richard L. Wolfe

LOCAL UNION No. 950
Kenneth J. Brown
Ronald Magruder
Timothy E. Myers
Marshall B. Nestor

LOCAL UNION No. 1160
Charles W. Brunner, Jr.

David A. Dzikowski
Ernest Lakatos
Ronald C. Rick

Joseph A. Romano
Timothy P. Sanker
David L. Walton
Wayne J. Wurzer

LOCAL UNION No. 1419
Daniel J. Fels

Curtis H. Gibson
David M. Hoffman

Earl H. Wright

LOCAL UNION No. 1759
Thomas D. Collins

Raymond F. Cousley
Robert R. Delach

Ronald E. McCartney
Joseph J. Poplowski

LOCAL UNION No. 2235
John R. Anobile
Robert W. Barca

Eugene S. Benning
Albert J. Degler
Richard E. Flaus

Anthony W. Hackimer, Jr.
Stanley B. Karaica
Clifford A. Kropf
Warren J. Meinen

Thomas E. Mooney, Jr.
James J. O’Mahoney

Thomas M. Roth
Kenneth J. Schwartzmiller

Ronald L. Snyder
David R. Zovko

LOCAL UNION No. 2274
Larry G. Black

John E. Chontos
Duane R. Johns
Robert G. Kamp

Gary N. King
Thomas A. Kuznicki

Harry R. Pierce
Herbert R. Reinheimer

Martin G. Sippin
Thomas E. Starr
James D. Walker

LOCAL UNION No. 2590
James H. Johnson
Clayton N. Snyder
Daniel B. Steudler



Annuity/Savings Fund Summary Annual
Report

This is a summary of the annual report for the 
Greater Pennsylvania Carpenters’ Annuity and Savings 
Fund (Employer Identification No. 25-6107170, Plan No. 
001), for the period January 1, 2005 to December 31, 
2005.  

The annual report has been filed with the Employee 
Benefits Security Administration, as required under 
the Employee Retirement Income Security Act of 1974 
(ERISA).

Basic Financial Statement
Benefits under the plan are provided by a Trust 

(benefits are provided in whole from Trust Funds).  
Plan expenses were $20,206,659.  These expenses 
included $641,018 in Asset Management Fees and 
Administrative Expenses and $19,565,641 in benefits 
paid to participants and beneficiaries. A total of 12,037 
persons were participants in or beneficiaries of the Plan 
at the end of the Plan Year.

The value of Plan assets, after subtracting liabilities 
of the plan, was $180,386,927 as of December 31, 2005 
compared to $168,565,019 as of January 1, 2005.  During 
the Plan Year the Plan experienced an increase in its net 

assets of $11,821,908.  This increase includes unrealized 
appreciation or depreciation in the value of Plan assets; 
that is, the difference between the value of the Plan’s 
assets at the end of the year and the value of the assets 
at the beginning of the year, or the cost of assets acquired 
during the year.  The Plan had total income of $32,028,567, 
including Employer contributions of $22,775,741 and 
earnings from investments of $9,252,826.

Minimum Funding Standards
Enough money was contributed to the Plan to keep 

it funded in accordance with the minimum funding 
standards of ERISA.

Your Rights to Additional Information
You have the right to receive a copy of the full annual 

report, or any part thereof, on request. The items listed 
below are included in that report:

1.	 An accountant’s report;
2.	 Assets held for investments; and
3.	 Transactions in excess of five percent (5%) of 

Plan assets.

Page Four — Employee Benefit News 

MEDICAL PLAN Summary Annual
Report

This is a summary of the annual report for the 
Greater Pennsylvania Carpenters’ Medical Plan 
(Employer Identification No. 23-7007718, Plan No. 001), 
for the period January 1, 2005 to December 31, 2005. 

The annual report has seen filed with the Employee 
Benefits Security Administration, as required under 
the Employee Retirement Income Security Act of 1974 
(ERISA).

Basic Financial Statement
The value of Plan assets, after subtracting liabilities 

of the plan, was $63,645,245 as of December 31, 2005 
compared to $59,191,574 as of January 1, 2005.  During 
the Plan year the plan experienced an increase in its net 
assets of $4,453,671. This increase includes unrealized 
appreciation or depreciation in the value of Plan assets; 
that is, the difference between the value of the Plan’s 
assets at the end of the year and the  value of the 
assets at the beginning of the year, or the cost of assets 
acquired during the year.  During the Plan year, the Plan 

had total income of $45,069,214.  This income included 
Employer contributions of $41,507,032 and earnings 
from investments of $3,562,182.  Plan expenses were 
$40,615,543.  These expenses included $957,723 in 
asset management fees and administrative expenses, 
and $39,657,820 in benefits paid to participants and 
beneficiaries.

Your Rights to Additional Information
You have the right to receive a copy of the full annual 

report, or any part thereof, on request. The items listed 
below are included in that report:

1.	 An accountant’s report;
2.	 Assets held for investments;
3.	 Transactions in excess of five percent (5%) of 

Plan assets; and
4.	 Insurance information including sales 

commissions paid by insurance carriers.



PENSION FUND Summary Annual
Report

This is a summary of the annual report for the 
Greater Pennsylvania Carpenters’ Pension Fund 
(Employer Identification No. 25-6135570, Plan No. 001), 
for the period January 1, 2005 to December 31, 2005.  

The Annual Report has been filed with the Employee 
Benefits Security Administration, as required under 
the Employee Retirement Income Security Act of 1974 
(ERISA).

Basic Financial Statement
Benefits under the Plan are provided by a Trust 

(benefits are provided in whole from Trust Funds).  
Plan expenses were $50,860,278.  These expenses 
included $3,308,688 in Asset Management Fees and 
Administrative Expenses and $47,551,590 in benefits 
paid to participants and beneficiaries.  A total of 12,260 
persons were participants in or beneficiaries of the Plan 
at the end of the Plan year, although not all of these 
persons had yet earned the right to receive benefits.

The value of Plan assets, after subtracting liabilities 
of the plan, was $598,544,962 as of December 31, 2005 
compared to $587,702,130 as of January 1, 2005.  During 
the plan year the Plan experienced an increase in its net 
assets of $10,842,832.  This increase includes unrealized 
appreciation or depreciation in the value of Plan assets; 
that is, the difference between the value of the Plan’s 
assets at the end of the year and the value of the assets 
at the beginning of the year, or the cost of assets acquired 

during the year.  The Plan had total income of $61,703,110, 
including Employer contributions of $21,586,189 and 
earnings from investments of $40,116,921.

Minimum Funding Standards
An actuary’s statement shows that enough money was 

contributed to the Plan to keep it funded in accordance 
with the minimum funding standards of ERISA.

Your Rights to Additional Information
You have the right to receive a copy of the full annual 

report, or any part thereof, on request. The items listed 
below are included in that report:

1.	 An accountant’s report;
2.	 Assets held for investments;
3.	 Transactions in excess of five percent (5%) of 

Plan assets; and
4.	 Insurance information including sales 

commissions paid by insurance carriers.
5.	 Information regarding any common or collective 

trust, pooled separate accounts, master trusts 
or 103-12 investment entities in which the plan 
participates; and

6.	 Actuarial information regarding the funding of 
the plan.

To obtain a copy of the annual report for any of the 
three plans, or any part thereof, write or call the office 
of:

James R. Klein, Administrator  
Carpenters’ Combined Funds, Inc.  
650 Ridge Road, Ste. 300  
Pittsburgh, PA 15205  
412-922-5330
You also have the right to receive from the Plan Ad

ministrator, on request and at no charge, a statement of 
the assets and liabilities of the Plan and accompanying 
notes, or a statement of income and expenses of the Plan 
and accompanying notes, or both. If you request a copy 
of the full annual report from the Plan Administrator, 
these two statements and accompanying notes will be in
cluded as part of that report. These portions of the report 
are furnished without charge.

Your Rights To Additional Information
On All Three Summary Annual Reports

You also have the legally protected right to examine 
the annual report at the Main Office of the Plan:

CARPENTERS’ COMBINED FUNDS, INC.  
650 Ridge Road, Ste. 300  
Pittsburgh, PA 15205
And at the U.S. Department of Labor in Washington, 

DC, or to obtain a copy from the U.S. Department of 
Labor upon payment of copying costs. Requests to the 
Department should be addressed to:

U.S. Department of Labor  
Employee Benefits Security Administration  
Public Disclosure Room  
200 Constitution Avenue NW, Suite N-1513 
Washington, DC 20210
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IN MEMORIAM
We pause in respectful silence to honor the memory of all our members or former members  

whose deaths have been reported to the Fund Office since our last newsletter.

LOCAL UNION No. 76
JAMES BLEW

November 30, 2005

CHARLES E. CHIVINSKI
December 24, 2005

ALBERT B. KLOKIS
March 15, 2006

EDWARD PAUL LONG
March 21, 2006

LOCAL UNION No. 81
RONALD R. BADOWSKI

June 23, 2006

JOHN BAYCURA
May 26, 2006

GRANVILLE P. BRIGGS
March 12, 2006

MARK E. CHRISTENSEN
February 9, 2006

PAUL W. MENEELY, JR.
January 26, 2006

WALLACE B. O’NEAL
June 5, 2006

Eric J. Royer
February 21, 2006

Arthur D. Spires
November 1, 2005

Thaddeus E. Zukowski
June 10, 2006

LOCAL UNION No. 84
Joseph Buza

March 13, 2006

Edward C. Couts, Jr.
November 20, 2005

Gail L. Goodemote
February 11, 2006

George E. Malaga
November 29, 2005

Aland D. Sheets
September 17, 2006

Edward S. Sikora
September 21, 2006

LOCAL UNION No. 86
KATHLEEN H. HUSSAK

October 12, 2005

Robert E. Lundy
April 15, 2006

LOCAL UNION No. 142
Robert F. Aeschbacher

October 23, 2006

Robert P. Argentine
March 10, 2006

Harold F. Blumling
July 23, 2006

Robert C. Freeman
July 25, 2006

Raymond E. Hunt
February 19, 2006

John Kutsenkow
August 4, 2006

Thomas P. McGaffin
July 21, 2006

John W. McMurdy
November 15, 2005

John R. Mitchell
February 5, 2006

Dan Moncilovich
May 25, 2006

Paul W. Pasquarelli
February 14, 2006

Eugene Randall
May 5, 2006

Orlando Sciulli
December 27, 2005

Spencer E. Thomas
February 26, 2006

Joseph W. Trzcinski
June 20, 2006

LOCAL UNION No. 165
FRANK J. ALBACKER

July 3, 2006

Terry K. Ayres
November 4, 2005

Andrew R. Blasko
November 2, 2005

John D. Bue
June 17, 2006

George Chernega
July 21, 2006

Nick Constantine
February 17, 2006

William Craig
September 19, 2006

Larry C. Cuffin
November 27, 2005

Joseph Elizeus
January 23, 2006

Gregory J. Glassie
October 26, 2005

John Grimm
December 15, 1998

Phillip A. Love
December 31, 2005

John R. McLaughlin
July 16, 2006

Robert C. Owens
April 12, 2006

Lamorne E. Pluto
September 18, 2006

James P. Shaw, Jr.
May 27, 2006

William C. Zimmerman
August 6, 2006

LOCAL UNION No. 211
NORMAN E. ARTEMUS

May 28, 2006

William D. Bodish
November 18, 2005

Woodrow W. Boyd
July 6, 2006

Robert L. Heine, Sr.
October 12, 2006

William J. Kohnen
April 30, 2006

William A. Lalonde
June 21, 2006

John E. Louzil, Jr.
October 2, 2006

Richard L. Mueller
January 26, 2006

Joseph A. Rovitto
August 12, 2006

Ronald J. Sauter
April 30, 2006

Alphonse Tripoli
January 20, 2006

Andrew S. Zovko
May 9, 2006

LOCAL UNION No. 214
CHARLES D. BECK, JR.

May 1, 2003

Harold G. Bowers
November 30,2 005

Robert T. Cleveland
November 3, 2005

Kenneth R. Dresh
September 18, 2006

C. L. Enalavage, Jr.
January 7, 2003

Shawn Foley
September 22, 2006

Harold M. Greiss
November 4, 2005

Robert Hackenberger
November 14, 2005

C. H. Hershey
April 10, 2006

Harold E. Hill
July 25, 2006

WILLIAM E. HOLDERMAN
May 2, 2004

Ida M. Horning
December 21, 2005

Al Kazmierczak
December 27, 2005

Lester J. Kuntz
December 14, 2005

Kenneth M. Landis
January 30, 2006

Theodore C. Levan
August 25, 2005

John Murphy
June 8, 2006

William N. Nickel
July 31, 2006

John M. Rebholz
November 22, 2005

Chas. N. Reinoehl
January 9, 2006

Cloyd E. Reitz
April 24, 2006

Raymond L. Rye, Sr.
February 27, 2006

Clair L. Schwartz
April 21, 2006

Jay R. Stouffer
December 1, 2005

Kenneth E. Vanatta
July 17, 2006

Ernest W. Walker
March 16, 2006

Lee A. Wanner
January 24, 2006

Lester M. Warner
March 16, 2006

George R. Wildasin
January 9, 2006

William W. Woods
February 27, 2006

LOCAL UNION No. 230
WILLIAM R. AGARDY

January 24, 2006

Joseph C. Ballash
December 23, 2005

James M. Bauer
January 1, 2006

Robert E. Brooks
September 22, 2006

Thomas C. Connolly
December 17, 2005

William L. Hartlein
January 8, 2006

James C. Jacobs
May 1, 2002

Connor Jeffcoat
September 19, 2005

Fred Neverdale
November 29, 2005

James L. Nix
December 9, 2005

Patrick A. Puglin
June 30, 2006

David E. Richter, Jr.
January 9, 2006

Patrick Ryan, Jr.
September 11, 2006

LOCAL UNION No. 268
EDWARD CHOVAN

January 1, 2006

Walter E. Dean
April 6, 2006

William J. Gill
October 28, 2004

Alfonso Marshall
December 9, 2005

Gale E. Measel, Jr.
March 23, 2006

Jack H. Ream
November 22, 2005

Walter J. Rhodes
February 25, 2006

D.A. Schreckengost
June 17, 2005

Charles A. Shepp
April 13, 2006

Douglas K. Stanley
November 24, 2005

Steve M. Yajko
October 3, 2006
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LOCAL UNION No. 333
FRANK CARUSO

October 17, 2006

Robert S. Cervenyak
February 2, 2006

Robert C. Cypher
June 19, 2006

Walter R. Gray
December 22, 2005

Rudy N. Obradovich
August 20, 2006

Benjamin F. Reitler
November 16, 2005

Gerald D. Zebrine
December 12, 2005

LOCAL UNION No. 462
PATSY CARUSO

January 29, 2006

George A. Janitor
May 10, 2006

Charles Klus
April 5, 2006

George W. Shank
March 24, 2006

Peter P. Skero, Jr.
April 9, 2006

LOCAL UNION No. 645
JOHN A. ANDERSON

March 13, 2006

Angelo Arfanella
February 3, 2006

Charles Barnick
February 3, 2006

Aulden E. Benjamin
June 30, 2006

Larry Biasi
July 25, 2006

Jerry Ganz
July 31, 2006

Robert L. Hummel
November 30, 2005

Elmer L. Kalmbach
October 2, 2006

Russell D. Kresge
January 5, 2006

Samuel J. Lupini
December 7, 2001

John W. Menichini
February 8, 2006

Vincent J. Palermo
May 12, 2006

Walter Pall
October 13, 2005

Michael F. Tielli
June 3, 2006

LOCAL UNION No. 922
ROBERT L. BRUCE

February 3, 2006

Harlan R. Claypool
June 10, 2006

David R. Desch
January 30, 2006

James R. Garner
September 16, 2006

Richard W. Higgins
February 18, 2006

Earl A. Hollinger, Jr.
April 12, 2006

Peter Krisa
March 12, 2006

Donald W. McCarty
March 28, 2006

Wilmer E. McClurg
January 17, 2006

Laverne E. McMillin
January 23, 2006

Joseph J. Nebel
July 30, 2006

LOCAL UNION No. 947
Chester M. Hallock

November 24, 2005

Joseph Monti
February 28, 2006

Martin J. Niklas
November 30, 2005

Robert E. Yorns
October 27, 2005

Roger H. Young
October 16, 2006

LOCAL UNION No. 950
Joseph C. Acker

October 10, 2005

Plummer Bilger
November 24, 2005

Donald Z. Cutshall, Sr.
July 20, 2006

Richard H. Figard
September 25, 2006

William A. Markovich, Jr.
March 14, 2006

Harry R. Reed
November  28, 2005

Glenn A. Seyler
March 13, 2006

Harry Schilling
October 25, 2006

LOCAL UNION No. 1160
William Bertolo

August 3, 2006

Eugenio M. Costanzo
March 30, 2006

Rindo Cristiano
January 30, 2006

Robert L. Hall
March 10, 2006

Karl G. Hoak, Sr.
May 10, 2006

Achille Kourouklis
September 4, 2006

John M. Nedley
March 5, 2006
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IN MEMORIAM

Sylvester Pindroh
March 30, 2006

Nickolas Pipolo
November 10, 2005

Norman G. Schaff
June 23, 2006

Alfredo Serriello
August 30, 2005

Robert A. Zelleznick
July 6, 2006

LOCAL UNION No. 1233
Jordan A. Bowser

August 11, 2006

LOCAL UNION No. 1419
Milton P. Baer

June 10, 2006

Edward Blozevich
January 13, 2006

Joseph Boerstler
June 30, 2006

Clarence J. Cameron
January 25, 2006

Robert D. Fetzer
April 21, 2006

John J. Grandas
March 28, 2006

Morris Kimmel
May 3, 2006

Shane L. Larimer
April 8, 2006

Jerry E. Murray
June 16, 2006

Rudy R. Zakraysek
July 9, 2006

LOCAL UNION No. 1759
Arnold F. Dickson

October 31, 2005

Robert N. Hartung
June 3, 2006

Chester M. Mickey
September 17, 2006

LOCAL UNION No. 1936
Candy L. Bolig

July 25, 2006

LOCAL UNION No. 2235
Samuel R. Bufalino

December 13, 2005

WILLIAM F. COTHERY
December 5, 2005

Armando Dipietro
May 17, 2006

John V. Fletcher
February 25, 2006

Edward A. Lemke
March 7, 2006

Stojan Maravich
December 28, 2005

Mylo F. Markovich
January 10, 2006

Peter T. McArdle
September 23, 2006

Raymond A. McAuley
August 26, 2006

Andrew A. Stumbo, Sr.
March 24, 2006

Stephen D. Velmire
December 5, 2005

LOCAL UNION No. 2274
Nick Berzansky

December 16, 2005

John D. Carter
July 19, 2006

Donald W. Conaway
March 26, 2006

Mark A. Divito
April 18, 2006

Marshall R. Enos
August 2, 2006

James Omer Eutsey
April 28, 2006

Alois Gaston
September 30, 2006

Frank Hall, Jr.
January 8, 2006

Thomas E. Jackson
September 25, 2006

Charles V. King
January 6, 2006

Richard Kumrow
February 8, 2006

Robert M. McCall
August 26, 2006

James D. Means
July 17, 2006

Charles Putman
October 19, 2006

Carl L. Saxton
March 30, 2006

Glenn E. Schrock
December 18, 2005

William J. Strutt
August 28, 2006

Dalbert M. Taylor
May 3, 2006

Andrew Thomas
January 11, 2006

Duane S. Thomas
May 10, 2006



A vested member incurs a termina-
tion of employment if he fails to work 
for a minimum of 250 hours for which 
contributions are required to be made 
on his behalf in each year of any con-
secutive two year period. Should a 
member incur a termination of employ-
ment, this could have a material impact 
on his monthly benefit amount.

First note that participants who have 
a termination of employment will have 
their benefits determined in accor-
dance with the provisions of the plan 
as in effect on their date of termination 
of employment. And so, for example, 

THE EFFECT OF A TERMINATION OF 
EMPLOYMENT ON YOUR PENSION BENEFIT

assume an individual incurs a break in 
service or termination of employment 
on 12/31/84 when the vesting require-
ment was ten service credits and the 
pension multiplier was 2.85%. That in-
dividual will need ten service credits to 
be vested and his pension benefit will 
be calculated using 2.85% even though 
current plan provisions provide for five 
credit vesting and a multiplier of at 
least 3.35%.

Also note that the age of the indi-
vidual when the termination occurs is 
very important. Should a termination 
of employment occur prior to age 55, 

the individual’s early retirement ben-
efit will be calculated by reducing the 
normal retirement benefit by one-half 
percent for each month that individual 
elects to retire prior to age 65. This re-
duction is made regardless of the num-
ber of service credits an individual has 
and regardless of the more liberal early 
retirement reduction factors provided 
for in the plan today.

Once an employee incurs a termina-
tion of employment he can earn “re-
instatement” by working 1,000 hours 
in covered employment in the twelve 
month period commencing with the 
date of his return or any subsequent 
twelve month period commencing on 
January 1.

Also note that there are certain pe-
riods that are exempt from break in 
service or termination of employment. 
Disability from the trade or service in 
the armed Forces of the Unites States 
are examples. Please refer to your 
Summary Plan Description or the Pen-
sion Fund Agreement and Declara-
tion of Trust for more information on  
this subject.

Warning!
The jurisdiction of the Greater 

Pennsylvania Regional Council 
of Carpenters is 60 counties in 
Pennsylvania and this News-
letter is mailed to all members in 
the jurisdiction. Hopefully there 
is information here that is inter­
esting to all.

However, to all of our members 
from Central and Northeastern 
Pennsylvania, when reading 
this Newsletter, please keep in 
mind that the benefit plans we 
are talking about are the Greater 
Pennsylvania Plans and may 
NOT be the benefit plans with 
which you currently participate.

Our new address is:

Carpenters’ Combined Funds, Inc.
650 Ridge Road, Suite 300

Pittsburgh, PA 15205

Phone: 412-922-5330
800-242-2539

Fax: 412-922-3420

We’ve
Moved!
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REMINDER:
Membership Assistance Program (MAP)

is a free benefit for members and family members

Call 1-888-MAP-6637
for assistance with personal problems such as:

Please visit your MAP website  www.lytleeappartners.com

Click on MAP MEMBER & FAMILY tab
Login – map

Password – carpenters

stress
family and marital issues

substance abuse
work-related problems

elder care concerns
balancing work & personal life

child-rearing
emotional
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Now available . . .

Complementary Wellness Discount Program  
offers you savings on health related products  

and services nationwide!

To help you “Have a Greater Hand in Your Health,” Highmark Blue Cross 
Blue Shield now offers a Complementary Wellness Discount Program on 
complementary and alternative medicine products and services.

The program, which is available to you without cost, includes over 35,000 
practitioners and facilities nationwide, offering discounts up to 30% on 
products and services such as: 

Fitness Centers*
Acupuncture

Herbal Consults
Spas
Yoga

Massage and Body Work
Nutrition Counseling
Mind/Body Therapies
Holistic Practitioners

Pilates

Tai Chi
Health Magazines

Vitamins
Personal Trainers

Chiropractic

*Fitness Centers are not included for members of Medicare Advantage or Medigap plans due to their eligiblity for the SilverSneakers® program.

Practitioners offering discounts are part of American WholeHealth 
Networks, Inc. You can find any practitioner in the discount program by 
logging onto www.highmarkbcbs.com, clicking on MemberPerks and  
then clicking on “Enter American WholeHealth Web site.” Or you can call 
1-877-243-3013, Monday through Friday, from 8:00 a.m. to 5:00 p.m. EST 
for help locating a practitioner.

When you obtain services from the practitioner you choose, all you need 
to do is show your ID card to get your discount. You are responsible for 
paying the practitioner directly at the time the service is received.

The Complementary Wellness Discount Program is separate and distinct from your health plan.
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MEDICAL ELIGIBILITY FOR ACTIVE MEMBERS
The next benefit period for the Medical Plan will start APRIL 1, 2007, and end SEPTEMBER 30, 2007.
In order to be eligible for this benefit period, an active member needs the following in employer 

contributions:

$3,003 for work performed during the period 
JULY 1, 2006 through DECEMBER 31, 2006

— or —
$6,006 for work performed during the period 

JANUARY 1, 2006 through DECEMBER 31, 2006

The eligibility level is based on 650 hours of employment at the majority journeyman’s rate. Thus, a 
journeyman can earn full benefits by working approximately four (4) months in the six (6) month work 
period.

If employer contributions are not sufficient to earn eligibility, a member may be permitted to make self-
payment to make up the shortage.

Should you have any questions on eligibility, please do not hesitate to call the Fund Office 
at 412-922-5330 or 1-800-242-2539.

Medical Plan Self-Payments
Members who might otherwise lose 

their medical benefits because of insuf-
ficient employer contributions have the 
option of making voluntary contributions 
in order to remain eligible for benefits 
under the plan. Generally, you may con-
tinue eligibility through voluntary contri-
butions for a maximum of four consecu-
tive benefits periods (two years). In some 
cases, a member may be permitted to 
make in excess of four consecutive self-
payments. Also note that your self-pay-
ment number reverts to zero when you 
earn eligibility solely through employer 
contributions.

With respect to members who are 
required to make self-payments, the 
first four payments are based on the 
equivalent of 650 hours at the majority 
journeyman rate (currently $3,003.00). 
That amount increases to $3,900.00 per 
six-month period for anyone on self-pay-

ment number five or above. In order 
for a member to be permitted to make 
self-payment number five or above, the 
member will be required to have earned 
$1,400.00 or more in employer contribu-
tions in the six-month work period. This 
requirement would be waived if the par-
ticipant demonstrates proof of disability 
from the trade. For individuals in this 
situation, since statements will not auto-
matically be sent, it will be his responsi-
bility to notify the plan office prior to the 
start of each benefit period that he falls 
into this category.

Also note that, for active members, 
voluntary contributions can only be made 
by union members working at the trade 
who are not self-employed and who have 
not taken work outside the industry and 
who were unemployed and available 
for work during the work period. If the 
Trustees become aware of the fraudulent 
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use of the privilege of making voluntary 
contributions, the Trustees may termi-
nate this privilege.

Finally, note that should you lose your 
medical coverage, you will receive a con-
version package from Highmark Blue 
Cross Blue Shield and you will also be 
eligible for COBRA continuation cover-
age for a minimum of eighteen months. 
COBRA continuation coverage will be 
the same health coverage you and your 
dependents had when you were eligible 
for coverage under the plan rules. How-
ever, the life insurance, the accidental 
death and dismemberment coverage, 
and the weekly disability benefit will not 
be available under COBRA continuation 
coverage.

Please refer to your Benefit Hand-
book for more information on COBRA 
continuation coverage.

Options on 2004 Annuity/Savings Plan Dollars
Anyone eligible for an option on 2004 

Annuity/Savings Plan dollars should have 
received that statement from PNC Bank 
in the same envelope with the September 
30, 2006 quarterly statement. Anyone 
exercising the option to withdraw all or 

part of the 2004 money will receive the 
check from PNC Bank during the first 
week of December 2006.

If you decide to exercise your option 
to withdraw money, please remember to 

sign the option form and check the box 
for the percentage you want to withdraw 
(100% or 50%). Return the form prior to 
the due date to the Fund Office using the 
enclosed envelope.
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The Staff and Board of Directors of  

Carpenters’ Combined Funds, Inc.

would like to wish all of our members

a Happy Holiday Season and  

a Healthy and Prosperous New Year


